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Guard against CV tricksters, says fraud watchdog 
 
 

Businesses should screen job applicants to guard against employing people who are 

dishonest or likely to commit fraud, says the Fraud Advisory Panel (FAP), the independent 

fraud watchdog.  

 

“Pre-employment screening can provide an organisation with some assurance that a 

prospective employee is trustworthy and has the skills and experience required for the role 

they have applied for,” says Ros Wright, Chairman of the FAP and a former Director of the 

Serious Fraud Office. “It can also act as a deterrent to dishonest individuals applying for a 

position in the first place.” 

 

It is estimated that one in six CVs contains some form of discrepancy, most commonly 

dates of employment, academic and professional qualifications and undisclosed 

directorships. 

 

Screening does not have to be expensive and should be proportionate to the risks 

associated with the advertised role.  

 

As a minimum, businesses should check that the applicant is who they say they are; lives 

at the address provided; has the right qualifications and immigration status and has given 

accurate information about their previous employment history.  

• Identity can be checked with a passport, photo driving licence or birth certificate. 

• Residential addresses can be verified by a recent bank statement or utility bill, or 

through a specialist address verification service.  

• Contact the awarding body directly to check educational and professional 

qualifications. 

• Work history and references should be confirmed with previous employers.  

• The UK Border Agency’s website explains how to check a person’s right to work in 

the UK ( HTUwww.bia.homeoffice.gov.uk UTH). 



 
• Criminal history information can be accessed through the Criminal Records Bureau 

( HTUwww.crb.gov.uk UTH), Disclosure Scotland ( HTUwww.disclosurescotland.co.uk UTH) or AccessNI 

( HTUwww.accessni.gov.uk UTH). 

 

It is important to obtain signed consent from the prospective employee. 

 

Businesses should withdraw an offer of employment if a prospective employee has 

provided a serious falsehood on their application form and report the matter to the 

appropriate authorities such as the police or UK Borders Agency and to any relevant 

employment agency involved in the recruitment process.  
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Linda Findlay, ICAEW press office, on 01392 841691 or 07769 938 578 or HTUlinda.findlay@icaew.comUTHU. U 

 
 
Notes to editors 
 
1. A pre-employment screening factsheet can be downloaded in PDF format from 

HTUhttp://www.fraudadvisorypanel.org/newsite/publications.php?c_id=15 UTH.   
 
2. The Fraud Advisory Panel is publishing a series of factsheets aimed at businesses and individuals 

covering a range of fraud-related subjects including pre-employment screening, fraud hotspots in 
SMEs, identity fraud and investment scams. All factsheets can be downloaded in PDF format from 
HTUwww.fraudadvisorypanel.orgUTH. Dissemination of the factsheets is encouraged. 

 
3. The Fraud Advisory Panel (HTUwww.fraudadvisorypanel.orgUTH) is a registered charity which works to raise 

awareness of the immense human, social and economic damage caused by fraud and to help 
individuals and organisations develop effective strategies to prevent it. It was established in 1998 by 
the Institute of Chartered Accountants in England and Wales (ICAEW) which continues to provide 
valuable support.  

 
The Panel works to: 
• Advise government, business and the general public on fraud prevention, detection and 

reporting; 
• Assist in improving education and training in business, the professions, and general public; and 
• Establish a more accurate picture of the extent, causes and nature of fraud. 
 
The Panel has a truly multi-disciplinary perspective on fraud. Members include representatives from 
the law and accountancy professions, industry associations, financial institutions, government 
agencies, law enforcement, regulatory authorities and academia.  
 

 


