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The bandits on the road to recovery 
The latest data shows unemployment in the UK falling. But businesses 
looking to grow by taking on new staff need to protect themselves with 
proper employee screening, the Fraud Advisory Panel (FAP) advises. 
 
It is estimated that almost one in seven CVs contain some form of discrepancy – most 
commonly dates of employment, academic and professional qualifications and undisclosed 
directorships*. Pre-employment screening can help business owners to identify undesirable 
individuals, who may be dishonest or susceptible to committing fraud, before they join. 
 
Failure to undertake pre-employment screening may expose your organisation to the risks of: 
• Abuse of procurement and/or staff expense reimbursement processes 
• Theft of business assets, customer information and/or intellectual property rights 
• Use of business premises and/or equipment to conduct unauthorised or illegal activities 
• Appointment of individuals not suitably qualified or experienced for the role and/or who are 

dishonest. And many more. 
 
Rosalind Wright, Fraud Advisory Panel’s Chairman, said “The process for checking an 
applicant’s information does not need to be complicated or expensive. Information can be 
checked using online sources or by contacting relevant organisations direct.  
 
Insider fraud is a pervasive threat to business. Fraudsters may try to obtain entry to an 
organisation through temporary or contracting roles where pre-employment screening may be 
seen as lax or non-existent. Businesses should strengthen their front doors by screening 
permanent staff as well as contractors and temporary staff such as cleaners, security and 
reception staff, before they start work.” 
 
The FAP has published a factsheet for employers giving advice on employee screening and 
concludes that if a prospective employee has provided a serious material falsehood on his or her 
application for employment employers should: 
 
1. Withdraw any offer of employment that has been made.  
2. Report the matter to the appropriate authorities (eg Police, UK Border Agency, etc). 
3. Notify any recruitment agency involved that a fraudulent employment application form has 

been submitted.  
4. Record the fraud on the CIFAS Staff Fraud Database (if you are a member). 
 
Rosalind Wright added, “Employers should be aware that any prospective employee who 
submits a false employment application form may have committed offences under the Fraud Act 



 
2006, as well as a number of other relevant Acts. Would you want such a person working for 
you?” 
 
 
For more information see HTwww.fraudadvisorypanel.org TH.  
 

 
– ENDS – 

 
 
* Powerchex (2010) The Powerchex Annual Pre-employment Screening Survey 2010. 
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Notes for editors:  
 
1. The Fraud Advisory Panel ( HTwww.fraudadvisorypanel.orgTH) is a registered charity which works to 

raise awareness of the immense human, social and economic damage caused by fraud and to help 
individuals and organisations develop effective strategies to prevent it. It was established in 1998 by 
the Institute of Chartered Accountants in England and Wales (ICAEW) which continues to provide 
valuable support.  

 
The Panel works to: 

• Advise government, business and the general public on fraud prevention, detection and 
reporting; 

• Assist in improving education and training in business, the professions, and general public; 
and 

• Establish a more accurate picture of the extent, causes and nature of fraud. 
 
The Panel has a truly multi-disciplinary perspective on fraud. Members include representatives from 
the law and accountancy professions, industry associations, financial institutions, government 
agencies, law enforcement, regulatory authorities and academia. 

 
 


